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YOUR	COMMENTS



CONCLUSION	OF	THE	RESULTS
• A+	=	3.3%									
• A			=	12.3%
• B+	=		11.3%
• B			=		20%
• C+		=	17%
• C				=	10.3%
• D+	&D=	16.6%
• FAILURE=	9	%
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OUTCOME OF THE LEARNING SKILLS COURSE
BY THE END OF THE COURSE THE STUDENTS WILL BE ABLE TO:  

1. IDENTIFY THE UNIVERSITY, ACADEMIC ORGANIZATION AND STUDENT SUPPORT SYSTEMS.

2. APPLY PRINCIPLES OF ADULT LEARNING.

3. DESCRIBE DIFFERENT LEARNING STYLES, AND EXPLAIN THEIR OWN STYLES.

4. EXPLAIN THE CONCEPTS, PRINCIPLES AND PRACTICE THE PROCESS OF LEARNING IN SMALL 
GROUP.

5. ENUMERATE THE PRINCIPLES OF EVIDENCE-BASED PRACTICE AND DEMONSTRATE THE 
SKILL OF INFORMATION GATHERING.

6. MANAGE THEIR TIME AND SET HIS PRIORITIES.

7. COMMUNICATE EFFECTIVELY WITH PATIENTS AND THEIR PEERS

8. DEMONSTRATE PROFESSIONAL BEHAVIOR EXPECTED FROM MEDICAL STUDENTS.

9. RECOGNIZE SYMPTOMS OF STRESS AND DEVELOP THE ABILITY TO HANDLE THEIR STRESS 
AND ANXIETY.

10. DESCRIBE THE COLLEGE TO ASSESSMENT SYSTEM TO MOTIVATE HIMSELF FOR HIGH GRADE 
ACHIEVEMENT.



WHY	LEARNING	SKILLS	COURSE??







TOPICS
1. INTRODUCTION TO LEARNING SKILLS COURSE

2. BLACKBOARD TRAINING

3. BECOMING A PBL STUDENT 

4. TIME MANAGEMENT

5. LEARNING HOW TO LEARN-GENERAL PRINCIPLES

6. STRESS MANAGEMENT

7. ESSENTIAL OF FEEDBACK & COLLEGE ASSESSMENT  SYSTEM

8. MOTIVATION

9. HOW TO REMAIN AS HIGH ACHIEVING STUDENTS 

10. INFORMATION GATHERING: SEARCHING INTERNET FOR MEDICAL 
REFERENCES 

11. PROFESSIONALISM IN MEDICAL EDUCATION

12. REFLECTION IN MEDICAL EDUCATION

13. DOCTOR-PATIENT COMMUNICATION GENERAL PRINCIPLES

14. INTRODUCTION TO EVIDENCE-BASED MEDICINE



VIDEO	PRESENTATION

•   ، لمعلا يف نوبوھملاو ءایكذلأا لشفی اذامل
• نوقحتسی امك تاحاجنلا نوققحی لا نوبوھوملا  

•  





SESSION OBJECTIVES 
SESSION-1 ORIENTATION

• EXPLAIN THE CONTENT, TEACHING / LEARNING AND ASSESSMENT METHODS OF LEARNING     SKILLS 
COURSE.

• APPLY APPROPRIATE STUDENT-CENTERED LEARNING METHODS FOR DIFFERENT COURSES OF 
THE CURRICULUM. 

• DESCRIBE THE KEY TOPICS AND MAIN THEME OF THE COURSE.

• LOCALIZE DIFFERENT FACILITIES AVAILABLE FOR THEM LIKE STUDENTS' SUPPORT SYSTEM, 
LIBRARY, INTERNET ACCESS, CAFETERIA AND SO FORTH.

• ENUMERATE THE DIFFERENT LIBRARY SECTIONS WHICH WILL HELP THEM IN USING LIBRARY

• APPLY THE SEARCHING ABILITIES TO SEARCH SOME TOPICS OR SUBJECT IN MEDICAL DATA-
BASE. 



SESSION-2:	BLACKBOARD	TRAINING.
1. EXPLAIN	THE	CONTENT	OF	THE	BLACKBOARD	

LEARNING	MANAGEMENT	SYSTEM	AND	IT	

CONFIGURATION

2. ENUMERATE	THE	DIFFERENT	USES	OF	BLACKBOARD.

3. LOG	ON	THE	SYSTEM	TO	EXPLORE	ITS	UTILIZATION.	
1. COURSE	CONTENTS

2. DOWNLOAD	ANY	MATERIALS

3. CHECK	YOUR	RESULTS

4. FOLLOW	YOUR	PROGRESS

5. ETC



SESSION-3:	BECOME	A	PBL	STUDENT	YEAR	1	
1.EXPLAIN THE RATIONAL OF LEARNING IN A SMALL 

GROUP

2.ENUMERATE THE PRINCIPLES OF SMALL GROUP.

3.EXPLAIN THE DYNAMIC OF SMALL.

4.IDENTIFY THEIR ROLES IN A SMALL GROUP.  

5.DEMONSTRATE THE ABILITY TO CONDUCT THE 
ROLES IN A SMALL GROUP EFFECTIVELY.

6.EMPLOY COMMUNICATION SKILLS EFFECTIVELY TO 
MAINTAIN GROUP DYNAMICS.



SESSION-4:	TIME	MANAGEMENT:

1. IDENTIFY THE IMPORTANCE OF TM
2. EXPLAIN TIME WASTERS 
3. PLAN THEIR SCHEDULES EFFECTIVELY
4. IDENTIFY PROCRASTINATION SIGNS
5. IDENTIFY SOLUTION TO DEAL WITH PROCRASTINATION
6. APPLY THESE PRINCIPLES TO DAILY LIFE SITUATIONS



SESSION-5:	LEARNING	HOW	TO	LEARN		

1. DEFINE “LEARNING” 
2. IDENTIFY LEARNING PRINCIPLES. 
3. COMPARE AND CONTRAST UNDERGRADUATE 

VERSUS SECONDARY SCHOOL LEARNING.
4. IDENTIFY DIFFERENT TYPES OF LEARNING
5. DIFFERENTIATE BETWEEN SUPERFICIAL AND 

DEEP LEARNING
6. APPLY THE LEARNING PRINCIPLES TO THEIR 

DAILY LEARNING ACTIVITIES



SESSION	6:	STRESS	MANAGEMENT

1. DEFINE STRESS 

2. IDENTIFY TYPES OF STRESS

3. EXPLAIN THE MECHANISMS OF STRESS

4. DISCUSS THE RELATION OF STRESS TO HUMAN HEALTH

5. EXPLAIN THE STRESS MANAGEMENT STRATEGIES 

6. APPLY THESE PRINCIPLES TO DAILY LIFE SITUATION



SESSION7.	FEEDBACK	COLLEGE	ASSESSMENT	SYSTEM:

1. CRITERIA FOR GOOD AND BENEFICIAL FEEDBACK

2. IDENTIFY RULES AND REGULATIONS OF THE 
ASSESSMENT SYSTEM IN THE COLLEGE

3. RECOGNIZE THE DIFFERENT COMPONENTS OF THE 
ASSESSMENT SYSTEM

4. DISCUSS THE DEVELOPMENT PROCESS OF A COURSE 
ASSESSMENT

5. IDENTIFY THE PASS/FAIL CRITERIA FOR DIFFERENT 
COURSES

6. DISCUSS THE STRATEGIES TO IMPROVE ACADEMIC 
PERFORMANCE IN A TEST.



SESSION	8.	MOTIVATION

1. DEFINE MOTIVATION

2. RECOGNIZE DIFFERENT TYPES OF MOTIVATION.

3. ENUMERATE THE FACTORS WHICH INFLUENCE OR 
DECREASE STUDENT MOTIVATION. 

4. IDENTIFY HOW MOTIVATION COULD INFLUENCE 
ACADEMIC PERFORMANCE.

5. RECOGNIZE HOW LOW MOTIVATION IS ASSOCIATED 
WITH RESTRICTED GROWTH IN ACHIEVEMENT.

6. APPLY MOTIVATION CONCEPTS IN REAL LIFE 
SITUATION.



SESSION	9.	HOW	TO	REMAIN	HIGH	ACHIEVING	
STUDENTS:

1. RECOGNIZE LEVELS OF ACADEMIC PERFORMANCE

2. IDENTIFY THE FACTORS LEAD TO HIGH ACADEMIC 
ACHIEVEMENT

3. DISCUSS THE MANNER OF IMPROVING ACADEMIC 
PERFORMANCE.

4. ADDRESS THE FACTORS WOULD HELP TO IMPROVE THEIR 
ACADEMIC PERFORMANCE.

5. SELECT FACTORS WHICH SUITE INDIVIDUAL STUDENT FOR 
HIS/HER ACADEMIC PERFORMANCE.

6.APPLY THESE CONCEPTS AND PRINCIPLES IN REAL LIFE 
SITUATION.



SESSION-10:	INFORMATION	GATHERING	USING	
INTERNET	FOR	MEDICAL	SEARCH	

1. IDENTIFY DIFFERENT SEARCH ENGINE FOR LITERATURE 
REVIEW. 

2. APPLY DIFFERENT METHODS OF FINDING RELEVANT 
SCIENTIFIC LITERATURE.

3. DEMONSTRATE SOME SITES OF ELECTRONIC JOURNALS AND 
ITS FEATURES.

4. APPLY SEARCHING STEPS TO DIFFERENT DATABASE. 



SESSION-11:	PROFESSIONALISM	IN	MEDICAL	
EDUCATION

1. DEFINE PROFESSIONALISM.
2. IDENTIFY PROFESSIONAL AND UNPROFESSIONAL 

BEHAVIORS.
3. EXPLAIN WHY PROFESSIONALISM IS AN IMPORTANT 

PART OF THE CURRICULUM. 
4. DISCUSS THE STRATEGIES TO BECOME PROFESSIONAL



SESSION-12:	REFELECTION IN	MEDICAL	EDUCATION:	

1. DISCUSS THE CONCEPT AND PRINCIPLES OF 
REFLECTION. 

2. IDENTIFY THE BENEFITS OF REFLECTIVE LEARNING 

3. DEMONSTRATE REFLECTIVE LEARNING SKILLS.

4. ANALYZE SCENARIOS OR VIDEOS FOR 
DEMONSTRATING REFLECTION 

5. ROLE PLAY IN SAFE ENVIRONMENT AND GIVE AND 
RECEIVE FEEDBACK BY PEERS AND TUTORS.  



SESSION-13:	COMMUNICATION	SKILLS:	

1. DISCUSS THE PRINCIPLES OF EFFECTIVE 
COMMUNICATION. 

2. COMPARE AND CONTRAST BETWEEN ACTIVE AND 
PASSIVE COMMUNICATION.

3. DEMONSTRATE VERBAL AND NON-VERBAL 
COMMUNICATION, INCLUDING BODY LANGUAGE.

4. ANALYZE SCENARIOS OR VIDEOS OF 
COMMUNICATION SKILLS TO GIVE FEEDBACK.

5. ROLE PLAY IN SAFE ENVIRONMENT AND GIVE AND 
RECEIVE FEEDBACK BY PEERS AND TUTORS.  



SESSION-14:	INTRODUCTION	TO	EVIDENCE-BASED	
MEDICINE	(EBM)

1.DISCUSS THE PRINCIPLES OF EBM APPROACH.
2.UTILIZE THE SOURCES OF EBM DATABASE.

3.DIFFERENTIATE BETWEEN PRIMARY AND SECONDARY DATA 
SOURCES.

4.DISCUSS SOME COMMON TERMINOLOGIES USED IN EBM 
PRACTICE

5.VALUE THE EBM APPLICATION TO DAILY CLINICAL PRACTICE.  





TEACHING & LEARNING METHODS
• LARGE	GROUP	INSTRUCTION	

INTERACTIVE	LECTURES	AND	DISCUSSION	

Ø LIVE	DEMONSTRATION:	
VIDEO	PRESENTATIONS;	EDUCATIONAL	BROADCASTS,	EXAMPLES	FROM	REAL	

LIFE

• INDIVIDUALIZED	LEARNING
DIRECTED	STUDY	OF	SCIENTIFIC	ARTICLES,	STUDY	OF	OPEN-LEARNING	
MATERIALS;	MEDIATED	SELF-INSTRUCTION,	APPLICATION	OF	CONCEPTS	AND	
PRINCIPLES	TO	REAL	LIFE	ACTIVITIES.

• REFLECTION; THE	MOST	IMPORTANT	STRATEGY	OF	LEARNING	ANYTHING	
AND	EVERY	THINGS

• GROUP	LEARNING: CLASS	DISCUSSIONS;	DISCUSSION	BOARD,	PBLS,	
SEMINARS;	GROUP	TUTORIALS;	GAMES	AND	SIMULATIONS	IN	SKILLS	LAB;	ETC.





ASSESSMENT METHODS
LEARNING	SKILLS	APPLICATION	AND	DEMONSTRATING		EVIDENCE	OF	ACHIEVEMENT	
AND	REFLECTION	ON	ITS	REAL	PRACTICE
Ø YOUR	PRESENCE	IN	THE	CLASS	FOR	DISCUSSION…………………………….	(10%)
Ø GROUP	PRESENTATION	(ASSIGNMENT)	FOR	10	STUDENTS	(PBL	GROUP):	(30%)

Ø BASED	ON	AN	EDUCATIONAL	PUBLISHED	ARTICLE	
Ø 10-15	SLIDES

Ø SHOW	YOUR	APPLICATION	FOR	THOSE	SKILLS

Ø CLEAR	REFLECTIVE	IDEAS	ON	APPLICATION
Ø WHAT	YOU	HAVE	LEARNED/SUMMARY

Ø SHORT	ANSWER	QUESTIONS	………………………………………………………(60%)



SUGGESTED	TOPICS	FOR	GROUP	PRESENTATION
1. Learning	Theory
2. Adult	learning
3. Goal	setting
4. Learning	strategies
5. Learning	styles
6. Self	Directed	Learning
7. Superficial	and	deep	

learning
8. Active	and	Passive	learning
9. Students	centered	learning

1. Reading	strategies	of	a	scientific	
book

2. Note	taking	during	large	group	
(lecture)	teaching

3. Learning	in	small	group
4. Learning	in	Practical	Lab
5. Learning	in	Anatomy	lab
6. Learning	in	Skills	Lab

7. Any	other	topic	related	to	Learning



GROUP	PRESENTATION	STERATEGIES &	CRITERIA
1. POWER	POINT	PRESENTATION

2. 10-15	SLIDES	

3. BASED	ON	AT	LEAST	ONE-TWO	IMPORTANT	PUBLISHED	ARTICLES

4. PRESENTED	BY	GROUP	OF	STUDENTS	(PBL	10	TO	12)

5. ALL	STUDENTS	SHOULD	SHOW	THE	CONTRIBUTION

6. FORMAT	OF	THE	INTERACTIVE	PRESENTATION:
1. INTERESTING	TITLE
2. OBJECTIVES	OF	THE	PRESENTATION
3. SUBTOPICS
4. INTRODUCTION
5. MAIN	TALK
6. REFLECTION
7. SUMMARY
8. REFERENCES



GROUP	PRESENTATION	MARKING	CRITERIA	(30%)

1. 15%	OF	MARKS	AS	A	GROUP	PERFORMANCE	
• SEARCHING	SUITABLE	ARTICLES	FOR	GROUP	PRESENTATION

• FORMATS	OF	PRESENTATION	SLIDES

• ADD	PROPER	REFERENCES	IN	SLIDES	

2. 15%	OF	MARKS	AS	A	INDIVIDUAL	PERFORMANCE	IN	GROUPS
• WAY	OF	PRESENTATION	

• QUESTIONS	AND	ANSWERS

• REFLECTIONS



SELF-DIRECTED LEARNING (SDL)

WHAT IS YOUR UNDERSTANDING OF SDL?

THINK, PAIR & SHARE 



SELF	–DIRECTED	LEARNING
ØIT	IS	A	VERY	CRUCIAL	ASPECT	OF	THE	LEARNING	
PROCESS.	

ØWHY	IT	IS	CRUCIAL??



SELF-DIRECTED	LEARNING	?

§ INDIVIDUALS	TAKE	INITIATIVE AND	RESPONSIBILITY FOR	
LEARNING
• INDIVIDUALS	SELECT,	MANAGE,	AND	ASSESS THEIR	OWN	
LEARNING	ACTIVITIES
• MOTIVATION	AND	VOLITION	ARE	CRITICAL
• INDEPENDENCE	IN	SETTING	GOALS	AND	DEFINING	WHAT	IS	
WORTHWHILE	TO	LEARN.
• TEACHERS	PROVIDE	SCAFFOLDING,	MENTORING,	ADVISING.
• PEERS	PROVIDE	COLLABORATION



REFERENCES	(POWER	POINT	SLIDES	&	THE	GUIDE)

• SAMY A	AZER,	RANA	HASANATO,	SAMI	AL-NASSAR,	ALI	SOMILY AND	MUSLIM	M	ALSAADI.	INTRODUCING	INTEGRATED	
LABORATORY	CLASSES	IN	A	PBL	CURRICULUM:	IMPACT	ON	STUDENT’S	LEARNING	AND	SATISFACTION;	BMC	MEDICAL	
EDUCATION	2013,	13:71.

• ALI	ALHAQWI,	TARIQ	MOHAMED,	ABDULAZIZ ALKABBA,	SULTAN	ALOTAIBI,	ALI	ALSHEHRI,	HAMZA	ABDULGHANI,	MOTASIM
BADRI;	PROBLEM-BASED		LEARNING		IN		UNDERGRADUATE	MEDICAL		EDUCATION	 IN		SAUDI		ARABIA:		TIME		HAS	COME		
TO		REFLECT		ON		THE		EXPERIENCE;	MED.TEH.	2015,	37:	S61–S66

• HAMZA	ABDULGHANI;	ABDULMAJEED ALDREES;	MAHMOOD		KHALIL;	FARAH	AHMAD;	GOMINDA	PONNAMPERUMA;		
ZUBAIR AMIN;	WHAT	FACTORS	DETERMINE	ACADEMIC	ACHIEVEMENT	IN	HIGH	ACHIEVING	UNDERGRADUATE	MEDICAL	
STUDENTS?		A	QUALITATIVE	STUDY;	MEDICAL	TEACHER;	2014,	36:	S43–S48

• ABDULMAJEED AL- DREES,	MAHMOUD	SALAH	KHALIL,	SULTAN	AYOUB MEO,	HAMZA	MOHAMMED	ABDULGHANI;	
UTILIZATION	OF	BLACKBOARD	AMONG	UNDERGRADUATE	MEDICAL	STUDENTS:	WHERE	WE	ARE	FROM	THE	REALITY?	
JOURNAL	OF	TAIBAH UNIVERSITY	MEDICAL	SCIENCES	2014;	1-5

• KAMRAN.	S,	HAMZA.	M.	A,	TAUSEEF.	A;	JENNESSE.	J.	SHAPING	MEDICAL	PROFESSIONALISM	IN	PRE-CLINICAL	MEDICAL	
STUDENTS:	STUDENTS’	PERSPECTIVE;	BIOMEDICAL	RESEARCH	2017;	28(1)



CONCLUSION

• LEARNING	SKILLS	COURSE	IS	TO	IMPROVE	YOUR	STYLE	OF	LEARNING

• THE	COURSE	DISCUSSES	CONCEPTS	AND	PRINCIPLES	OF	LEARNING

• THESE	SKILLS	TO	BE	APPLIED	IN	YOUR	PRACTICAL	LIFE

• SDL	IS	THE	CRUCIAL		SKILL	TO	LEARNED

• REFLECTION	TO	BE	LEARNT	TO	BECOME	A	BETTER	LEARNER

• APPLICATION	OF	THESE	SKILLS	WILL	IMPROVE	YOUR	ACADEMIC	PERFORMANCE	
AND	KEEP	YOU	HIGH	ACADEMIC	ACHIEVER



We wish you a very 
successful and enjoyable 
time in your course and 
your career

All the 
best


